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                   DURGA MAHAVIDHYALAYA RAIPUR C.G
Annual Gender Sensitization 21-22

Durga Mahavidyalaya has ZERO TOLERANCE for SEXUAL HARASSMENT and follows all the mandatory rules and guidelines rigorously to ensure a harassment and discrimination free campus. 
It stands committed to take strict action against those indulging in sexual violence or harassment of any kind towards its stakeholders.
Here is the list of programs that The Women Development Cell under the aegis of Women’s Grievance Redressal Cell sketched for the academic year 21-22
· Conducting regular awareness raising activities among the students and the staff.
· Workshops on Understanding Sexual Harassment on Campus
· Celebration of Iinternational Women’s Day by honoring the non-teaching women employees of the institute.
· Workshop on “Stree Swachatha” 
· Workshop on Gender Discrimination and Gender Role.
The cell thoroughly plans for the coming year albeit under the shadows of Covid-19, still trying to make this year a fruitful one.

     										
									    Chairperson
 								Women’s Grievance Redressal Cell                            

Rules of Committee
[image: C:\Users\USER\Desktop\New 7.1.1\Girls Common Room\2.jpg]
Minutes of meeting
[image: C:\Users\USER\Downloads\WhatsApp Image 2024-10-15 at 10.21.57 AM.jpeg]















[image: C:\Users\USER\Downloads\WhatsApp Image 2024-10-15 at 10.22.00 AM.jpeg]















[image: C:\Users\USER\Downloads\WhatsApp Image 2024-10-15 at 10.22.00 AM (1).jpeg]
















[image: C:\Users\USER\Downloads\WhatsApp Image 2024-10-15 at 10.22.01 AM.jpeg]
















[image: C:\Users\USER\Downloads\WhatsApp Image 2024-10-15 at 10.22.01 AM (1).jpeg]
















[image: C:\Users\USER\Downloads\WhatsApp Image 2024-10-15 at 10.22.02 AM.jpeg]
















[image: C:\Users\USER\Downloads\WhatsApp Image 2024-10-14 at 6.59.16 PM (1).jpeg]















[image: C:\Users\USER\Downloads\WhatsApp Image 2024-10-14 at 6.59.15 PM (2).jpeg]
















[image: C:\Users\USER\Downloads\WhatsApp Image 2024-10-14 at 6.59.15 PM (3).jpeg]



NOTICE 
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Definition of Sexual Harassment:

"Sexual harassment" includes such unwelcome sexually determined behaviour, whether directly or otherwise, 
as:

	 •	 physical contact and advances

	 •	 demand or request for sexual favours

	 •	 sexually coloured remarks

	 •	 showing any pornography, or

	 •	 any other unwelcome physical, verbal or non-verbal conduct of a sexual nature



 Who can approach WGRC for help?

Any DMV female faculty, student or staff



What are the possible actions that can be taken against the respondent?

	 •	 Warning

	 •	 Written apology

	 •	 Bond of good behaviour

	 •	 Adverse remark in the Confidential Report

	 •	 Stopping of increments/promotion

	 •	 Suspension

	 •	 Dismissal

	 •	 Any other relevant mechanism



If you are harassed, what should you do?

You can personally meet the WGRC  members or submit a written complaint (handwritten/ typed) duly signed.

You can meet the Chairperson or any other member directly.

Rest assured that your complaint will be kept CONFIDENTIAL.



Inquiry process:

	 •	 The  inquiry shall be complete within a period of ninety days from the date of the complaint.

	 •	 On completion of the inquiry, the Committee shall provide a report of its findings to the employer 


within a period of ten days from the date of completion of the inquiry and such report be made 
available to the concerned parties.



	 •	 If the allegations against the respondent  has been proved, it shall recommend punitive actions to be 
taken against the respondent to the employer.



	 •	 The employer shall act upon the recommendation within sixty days of its receipt by him.



Important Reading Material:

	 •	 Sexual Harassment of women at Workplace (Prevention, Prohibition and Redressal) Act and Rules, the 


9th December, 2013

HELPLINE:

9479190167



Mahila Petrolling



Women's Grievance Redressal Committee (WGRC)




Protibha

Cell
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महिला शिकायत निवारण समिति (डब्ल्यूजीआरसी)



यौन उत्पीड़न की परिभाषा :  

“यौन उत्पीड़न” में शामिल ह ैअनिष्ट यौन निर्धारित व्यवहार, चाह ेप्रत्यक्ष या अन्य रूप से जैसे :

	 •	 शारीरिक संपर्क  और उससे आगे बढ़ना

	 •	 यौन समर्थन हतेु मांग या अनुरोध

	 •	 यौन रंचित अभ्युक्‍ति

	 •	 अश्‍लील चित्र को दिखाना, या

	 •	 अन्य कोई अनिष्ट शारीरिक, मौखिक या गैर मौखिक यौन प्रकृति का आचरण



डब्ल्यूजीआरसी से सहायता की माँग कौन-कौन कर सकता ह ै?  
DMV की कोई भी महिला संकाय, छात्र अथवा स्टाफ



प्रतिवादी के विरुद्ध कौन-कौन सी संभव कार्रवाई की जा सकती ह ै?

	 •	 चेतावनी

	 •	 लिखित क्षमा

	 •	 अच्छे व्यवहार के लिए बांड

	 •	 गोपनीय रिपोर्ट में प्रतिकूल टिप्पणी

	 •	 वेतनवृद्धि/पदोन्नति को रोकना

	 •	 निलंबन

	 •	 बर्खास्तगी 

	 •	 अन्य कोई प्रासंगिक तंत्रावली



अगर आपको परशेान किया गया ह ैतो, आप क्या करगेें?

आप डब्ल्यूजीआरसी से व्यक्‍तिगत रूप से मिल सकते हैं या कॉल करके शिकायत दर्ज (हस्तलिखित/ टाइप और हस्ताक्षर किया हुआ) कर सकत ेहैं।

	 आप अध्यक्षा से या किसी अन्य सदस्य से सीधे मिल सकते ह।ै

निश्‍चिंत रह ेआपकी शिकायत को पूरी तरह से गोपनीय रखा जाएगा। 



शिकायत पर जाँच :

	 •	 शिकायत दर्ज होने की तिथि के नब्बे दिन के भीतर जाँच प्रक्रिया पूरी कर ली जाएगी।.

	 •	 जाँच प्रक्रिया पूरी कर लेने के उपरांत, समिति, जाँच प्रक्रिया पूर्ण हो जाने की तिथि के दस दिन के भीतर मामले से संबंधित रिपोर्ट को नियोक्‍ता को सौपेंगी और वही रिपोर्ट 


संबंधित पार्टि यों को भी सौंपी जाएगी।     

	 •	 यदि, प्रतिवादी के विरुद्ध आरोप साबित हो जाते ह ैतो, प्रतिवादी के विरुद्ध नियोक्‍ता द्वारा दंडात्मक कार्रवाई करने हतेु सिफारिश की जाएगी।

	 •	 नियोक्‍ता को उनके द्वारा दी गई पावती के साठ दिनों के भीतर सिफारिशों पर कार्रवाई करनी होगी।



उपयोगी पठन सामग्री

	 	 महिला यौन उत्पीड़न अधिनियम एवं नियम 2013, नई दिल्ली, 09 दिसंबर, 2013



हेल्पलाइन 

9479190167




http://www.iitbbs.ac.in/notice/sexual-harrassment-of-women-act-and-rules-2013.pdf
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Definition of Sexual Harassment:

*Sexual harassment* includes sucl

" DURGA MAHAVIDAYALAYA -
Women’s Grievance Redressal Committee (WGRC)

h unwelcome sexually determined behaviour, whether directly or otherwise, as:
Demand or request for sexual favours

o Physical contactand advances

« Sexually coloured remarks

« Anyother unwelcome physical, verbal or non-verbal conduct ofa sexual nature
Who can approach WGRC for help?

Any DMV female faculty, student or staff

What are the possible actions that can be taken agains! the respondent?

« Warning
« Bondofgood behaviour

Showing any poography, or

Written apology
Adverse remark in the Confidential Report

pping of
Dismissal

Ityou are harassed, what should you do?
« Youcan personally meet the WGRC members or submita written complaint (handwritter/ typed) duly signed.
You can meet the Chairperson or any other member directly.
Restassured that your complaint will be kept CONFIDENTIAL.
Inquiry process:
« Theinquiry shall be complete within a period of ninety days from the date of the complaint.
On completion of the inquiry, the Committee shall provide a report of its findings to the employer within a period of ten
days from the date of completion of the inquiry and such report be made available to the concerned parties.
« Ifthe allegations against the respondent has been proved, it shall recommend punitive actions to be taken against the.
respondentto the employer.
» The employer shall act upon the recommendation within sixty days of its receipt by him.

Any other relevant mechanism

Important Reading Material:
Spaal of women at Workplace ( . Prohibition and
2013

Actand Rules, the 9th December,

HELPLINE
Women's Grievance Coll-9479190167  «
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Report
Women’s Grievance Redressal Cell
2022-23
Durga Mahavidyalaya
Raipur C.G
Committee Members
Dr. Deepali Sharma (Chairperson)
Dr. Pragati Dubey (Convenor)
Dr. Sushmita Sen (Member)
Prof. Ravindra Rajput (Member)
Prof. Sunita Chansuriya (Member)

Dr. Yogita Lonare (Member)

Dr. Sanjukta Roy (Member)

Women’s Grievance Redressal Cell works to promote a healthy working environment for all
our female staff; students and faculty; working towards building a gender-sensitized
environment in the college; organize workshops and awareness programs at regular intervals
towards building a gender-neutral workplace. It takes care of all complaints and requirements
of women staff and students in the campus and action taken for redressal of complaints as the

Committee works on Zero tolerance at work place.

The committee has structured a number of workshops and awareness programs throughout the

session, the detail of which is given below.
The activities organized by the Cell:

Activity 1

A wo;}gspop on Women Empowerment was organised by the committee on 22/09/22 in the

‘ fonorable Padamshree Smt Fhulbasanbai Yadav was the Chief Guest. In this
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programme Principal, faulty and Committee members along with students of college were
present. Honorable guest spoke about gender equality and narrated her own struggles  which

not only inspired students but also made them learn how to overcome hurdles in life through

her experiences.
Activity 2

Women Grievance Redressal Cell organized a programme on Primary Counseling before
Marriage. The Student of Government Nursing College, Raipur CG counselled the students
on pregnancy and essential Vaccination. In this programme Madam Principal, Madam
Chairman and all committee members were present. The nursing students explained about
Primary Counseling before Marriage through power point presentation and distributed
related brochures to the girl students. As the programme was related to a very delicate and

sensitive issue, it was taken care of that the programme was attended by the female staff and

girl students.

Activity 3
The committee organised a safety awareness programme on 05/ 11/2022 for students of the
college. Its Teg line was No Fear I am Here. Girls® Safety is a massive cause for concern in
India. Ending the reign of fear in women is a complex challenge, but it is one that must be
addressed. The awareness programme spoke about the challenges of the patriarchal attitudes,
enhance women’s education, the legal system, and how to create a culture of safety. The
number of factors that contribute to the high rates of violence against women in India were

discussed which included Patriarchal attitudes, lack of education and lack of awareness.

The Principal and the Chairperson of Committee informed the student about the impotence of

Women’s Grievance Redressal Cell and essentials of VISHAKHA.

Activity 4
International Women’s Day was celebrated at Durga Mahavidhyalaya on 08/03/ 2023. This
programme was organised by the WGRC along with Department of Education. International

Women's Day is a global day celebrating the social, economic, cultural, and political

achievements of women., The day also marks a call to action for accelerating gender
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parity. Every year on this day the College celebrates women’s achievements, raises awareness
about women's equality and accelerates gender equality.

The female faculties shared there tales of struggle and success. The speakers brought in

different perspectives on breaking biases in our daily lives discussing everything from the

issues in the healtheare sector to the discrimination against queer individuals and understanding
the nuances of feminism. Our esteemed principal, Dr Protibha Mukherjee Sahukar was in
attendance and gave an emboldening specch start off the event. The college in a benevolent
gesture honored the female staff of class 111 and 1V, who many a time go unsung, with kitchen

essential. The programme was is collaboration with IQAC.

On this occasion the Bank Manager of Bank of Baroda, Raipur CG addressed on different

benefits of Banking Sector and also spoke about zero balance account for women.
Activity 5

A seminar was organized for girls’ students on 09/02/2023 in the Reading Room. There were
two sessions. The first Session was chaired by Dr. Deepali Sharma, Chairperson WGRC. She
spoke on personality grooming and carcer planning for girl. The second session was chaired
by Dr.Shakuntala Dulhani, Head and Assistant Professor, Department of Psychology. She

spoke on stress management and Women’s Health. A great number of students attended the
program.

Activity 6

Each year, on | December, the world commemorates World AIDS Day. WGRC and
Department of Education came together to table this program. On this occasion the student
distributed red ribbons to one and all present in the college premises. Students were apprised

about Aids and its prevention.
Activity 7

On the occasion of International Menstruation Day on 28th May WGRC conducted a lecture
on Stri Swachhata, The speaker Dr. Sushma Verma (Gynecologist) spoke about Menstrual
Hygiene. She reminded the students not to flush menstrual products down the toilet; to change
sanitary pads every few hours, no matter how light the flow; to change them more frequently

the period is heavy. Madam Principal talked about the consequences of poor menstrual

hich can pose serious health risks, like reproductive and urinary tract infections
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which can result in future infertility and birth complications. Neglecting to wash hands after
changing menstrual products can spread infections, such as hepatitis B and thrush. WGRC
Convenor, Dr Pragati Dubey spoke on reusable sanitary pads having multiple benefits. She
stated the by using reusable pads the girls can reduce carbon footprint and contribute to a

cleaner environment. She explained to the girl students that reusable pads are made from

. which reduce the risk of skin irritation and infection.

natural materia

The relevant documents are enclosed to endorse the above activities.

Dr. Pragati Dubey %epali
Shg:a

\)
Coy /om)& Chairperson

PRINCIPAL
DURGA MAHAVIDVALAYA

RAIPUR (C.G)
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Dr. Protibha Mukherjee Sahukar

Wormen's Grievance Redressal Cell2018-19)
Durga Mahavidayalays
Teaip
Date: G091
nail: protibhat@yahoo com
Principal
Subject:R e W Grievance Redressal Cell 2018:19
maintain safe security of the girls and women, the Women's Grievance Redressal ¢
ert all the ti event any sexual abuse towards the Students and Women Emp T
e tried to create an atmosphere where ANY student or women employee faced with a
ssment could without hesitation approach the Cell. The members of the eell in their own capacity |
0 make students aware of the sexual harassment in the workplace
 Women's Grievance Redressal Cell 2018-19 has conducted number of activitics in light of educatin
powering Students/Wamen Employees in the campus,
Committee Members
D Mukherjec Sahukar (Chairperson)
. Vijay Choubey (Mens
gati Dubey(Membe
Kusum Rathod(Member)
 activities conducted were as follows:
Activity |
< Committee put up flex of queries on Sexual Harassment both in English and Hindi in the Girl
7 Room to make Students/ Women Employees aware of their rights. Annexure 1A & 18,
Activity 2

int Form for the aggrieved Students/Women Employees of 1

mitiee drafied a Compl

Activity 3

areness program “Be Alert!"on Sexual Harassment was condusted, on 10/08/18. The speaker was the
crson of the Women's Grievance Redressal Cell, Dr Protibha Mukherjee Safiukir Anness

Activity 4
comprehensively on the The Protection of Children from Sexual Offences

group students sp
(POCSO) Act, 2012 1o their peers on |1/10/18. These 11 students, under the able guidance of Prot Sun
sttended a Workshop conducted by NSSAUNICEF and received training and cerificates for the
Aunexure 44 and 413
Activity §
Stri Swachata” camp ugn was held on 28/11/18, meant only for girl students and women smplosees of

e Adiscourse o Maintaining Good Hygiene During Periods” wos conducted The spesker vy
the Clurperson of the Wornen's Grievarce Redyessal Cell, Dr Protiblia Mukheriee Sahukat: Aunexure SA,

S&SC NAP/U‘

- 4\5\\‘3
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tivity 6

vath Taking pro

mime by the students of the College for G
f Proposed By The University Was Conducted By The

bal Campaign Aga

st Sex Based Violene
Cell On 08/12/18. Annexure 6A.68 & 6¢

Dr. Protibha Mukherjee Sahukar And Prof
Fquality Mela organised on 5th
CG Annexure 7A,7B,7C, & 7D,

Sunita Chansoriya attended the Youth Festival and Gende
December 2018 at Pt Ravishankar Shukl

Please find enclosed the relevant documents to endorse the above sctivities

Yours Sincerely

Dr. Protibha Mukherjee Nghul\
Chairperson
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omen'’s Grievance Redressal Committee (WGRC)

AR T framor afafy (sewetiam)

Session 2018-19

Committee Members
Dr.Protibha Mukherjee Sahukar (Chairperson)
Dr. Shusmita Sen(Convenor)

Dr. Vijay Choubey (Member)

Dr. Ranjana Sharma (Member)

Prof. Sunita Chansoriya(Member)

Dr. Pragati Dubey(Member)

Prof. Kusum Rathod(Member)

About the Cell
1. In compliance to the orders of the Hon’ble Supreme Court of India in the case of Vishaka

& others versus the State of Rajasthan and others (SCC 606 1997), the Women Grievance/
Harassment Cell was framed to look after the grievances of women against sexual

discrimination/harassment for its redressal and elimination.

P

Women’s Grievances Redressal Cell is meant to safe guard and promote well being of all”

women employees of the organization. It takes care of all complaints on sexual harassment of

women at workplace and action taken for redressal of complaints.

3.

It also takes care of any act or misconduct by a person in authority and belonging to one

sex which denies equal opportunity in pursuit of carrier development or making the
environment at workplace hostile or intimidating to a person belonging to fairer sex.

The function of the cell is to provide and maintain a dignified, congenial working
environment for women employees (including teaching, non-teaching and contractual
workers) and students, where they can work, study and explore their potential to the fullest.

Objectives of the Cell

&

To equip the female students, faculty and staff members with knowledge of their legal
rights.

To safeguard the rights of female students, faculty and staff members.

To provide a platform for listening to complaints and redressal of grievances.

To incorporate hygiene habits and ensure a healthy atmosphere in and around the
university premises.

To prevent sexual harassment and to promote general well-being of female students,
teaching and non teaching women staff of the college. :

To ensure personality along with academic development of students.
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Inquiry process:

The inquiry shall be com
complaint.

On completi Lo

cmploy:r wi‘l)l?i of the Inquiry, the Committee shall provide a report of its findings to the

such TeBot b na PCTIOC.I of ten days from the date of completion of the inquiry and

TR a:)l Tt be made available to the concerned parties.

action: ‘t‘-ggluons ﬂgnlnft the respondent has been proved, it shall recommend punitive
s to be taken against the respondent to the employer. :

The . &
him employer shall act upon the recommendation within sixty days of its receipt by

plete within a period of ninety days from the date of the

Punishment for sexual harassment
Any member of the institute fraternity (student/employee/outsider related to

""5‘_1““3) found guilty of sexual harassment shall be liable to be punished. This shall be
subject to the same penalties for major or minor misconduct as prescribed under

government/ university rules.
A student guilty of sexual harassment shall be liable for any of the following
penalties:

a) Warning or reprimand.
b) Suspension from university/ college for a period of one month.
¢) Debarment from appearing for the examination for a period up to three
years. .
d) Rustication from the university as the case may be.
) Any other punishment as defined by the government/ university act.

Ethical Responsibilities to the Complaints and the Accused

Cell shall be ethicall
utmost to provide justi

y responsible to the complainants and the accused and shall do itse
ce for each complaint to the best of its ability.

Recent Activities

. Activity 1
About the WGRC (10/08/18)

. Activity 11
POCSO by Students(1 1/10/18)
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